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A Webinar Report on Keka Academy Webinar Series 
 

Title of the Webinar     : Keka Academy Webinar Series 
  

Date & Time     : 16.03.2024 / 11:00 a.m. to 12:30 p.m. 

 

Name of the Resource Person   :    Harshita 

           HR Manager, 

                                                                  Bar Code India, 

           Keka Academy. 
                        
        

Target Audience : MBA I year Students 

 

No. of Students   : 168 

 

Programme Summary: 

 

The Keka Academy Webinar Series, hosted by Harshita, HR Manager at Bar Code India, 

provided MBA I year students of KL University with valuable insights into contemporary HR 

practices and industry expectations. The webinar aimed to bridge the gap between academic 

learning and real-world application, offering students practical knowledge and guidance to 

excel in their future careers. Harshita’s expertise and interactive presentation style captivated 

the audience, making the webinar both informative and engaging. 

ntroduction to Modern HR Practices: Harshita began the webinar by introducing the concept 

of modern HR practices, emphasizing the importance of agility, adaptability, and innovation in 

the contemporary business landscape. 

 

Talent Acquisition Strategies: She delved into various talent acquisition strategies utilized by 

organizations to attract and retain top talent, including employer branding, recruitment 

marketing, and leveraging social media platforms. 

 

Employee Engagement and Retention: Harshita discussed the significance of employee 

engagement and retention in driving organizational success. She shared effective strategies to 

foster a positive work culture, enhance employee morale, and reduce turnover rates. 

Department MBA 

KL Business School 



 

Performance Management: The webinar also covered the fundamentals of performance 

management, including goal setting, continuous feedback, and performance appraisal 

techniques. Harshita emphasized the role of constructive feedback in driving employee growth 

and development. 

 

Emerging Trends in HR Technology: Furthermore, Harshita provided insights into emerging 

trends in HR technology, such as AI-driven recruitment tools, HR analytics, and employee self-

service portals, highlighting their impact on streamlining HR processes and improving 

efficiency. 

 

Q&A Session: The webinar concluded with an interactive Q&A session, allowing students to 

engage with Harshita, seek clarification on concepts discussed, and gain additional insights 

into the HR domain. 

 

Conclusion: 

 

The Keka Academy Webinar Series by Harshita, HR Manager at Bar Code India, proved to be 

a valuable learning experience for MBA I year students of KL University. The webinar 

equipped students with practical knowledge, industry insights, and valuable skills essential for 

their future careers in HR management. Harshita’s expertise, coupled with her engaging 

presentation style, made the webinar both informative and enriching. 

 

Recommendations: 

 

Based on the success of the Keka Academy Webinar Series, it is recommended to organize 

similar sessions in the future, covering a broader range of topics in HR management. 

Additionally, incorporating case studies and real-world examples could further enhance the 

learning experience for students. 
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